
 

A careers curriculum that is 

mapped out to highlight 

sequential learning 

opportunities across each 

phase.  

Personalised careers offer 

including work placements 

and employer encounters. 

 

Parents confidently access 

and act upon careers 

information and guidance to 

support their child’s 

preparation for adulthood. 

 

Staff understand the local 

and national picture of 

careers and confidently 

deliver a relevant and 

aspirational curriculum. 

 

 

School’s careers policy and 

curriculum framework is 

clearly mapped.  

 

 

 

 

All leaders have a good 

understanding of the careers 

framework at Landgate and 

can confidently and clearly 

articulate the offer. 
 

Update Careers LTP/ schemes 

of work to accurately reflect 

national careers framework 

and learner entitlement.  

Raise awareness of transitional 

opportunities and careers 

pathways through parental 

engagement and planned 

events.  

Embed strategies such as 

Growth Mind-set, Zones, 

Healthy Growth, into curriculum 

offer, providing opportunities 

for self-regulation, reflection 

and accurate self-

understanding.  

Capture and measure of 

progress towards personal 

development / careers 

framework, informing progress 

towards EHCP outcomes.  

Map out careers offer across 

school, providing sequential 

learning opportunities, 

including; work experience, 

employer encounters, 

independent travel and life 

skills. 

 

Learners access regular and timetabled 

learning opportunities for personal 

development including daily routines, 

interventions and curriculum teaching 

and learning. 

 

Learner, parent, staff voice and 

destinations data indicates that learners 

have had access to an appropriate 

‘careers’ pathway through school, 

better preparing them for ‘adulthood. 

 

As a result of highly effective CPD, staff’s 

knowledge and understanding of 

‘careers’ enables the learners’ 

employability journey to be effectively 

mapped out and captured.  

 

Learners will successfully transition to 

appropriately challenging post 19 

provision as a result of a well-planned 

and highly relevant careers curriculum. 

They will be confident, resilient and 

ready for their next steps. 

 

All leaders at all levels consistently apply 

and confidently articulate Landgate’s 

careers offer. They work collaboratively 

with external partners to improve access 

to opportunities, resulting in learners 

making exceptional progress towards 

outcomes. 
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         - Why? 

 

- What? 

 

- How? - How well? 
 

What needs to 

change/develop? 

 

Action 

 

How will it be done?                            

What blend of activities are 

required? 

How will you know that it is 

working? 

 

How will everyone benefit? 

 

Long Term: 

Learners develop key careers 

vocabulary, knowledge and skills, 

better supporting transition and 

preparation for adulthood. 

Destinations data indicates 

learners experience successful 

transition.    

Highly relevant curriculum offer 

supports development of 

transferable skills. 

 

 

Medium Term: 
Learners access purposeful and 

innovative spaces/ 

environments to support 

vocational/life skills learning.   

Improvement in learners’ 

progress towards EHCP wider 

outcomes.   

Learners access a wide range of 

interventions/support to improve 

their progress in personal 

development/self-regulation.  

Robust systems including 

policies, resources, schemes of 

work and timetabling 

embedded consistently. 

 

 

 

 

 

  

  

Short Term: 
The curriculum offer for 

vocational / life skills / careers 

opportunities will be designed 

and implemented for the new 

school year. 

Curriculum plans highlight an 

overview of sequential learning 

from early years to college in 

PSHE/ Careers. 

 

  

 

 

 

  

  

  

  

Leadership 
Leaders at all levels need to be 

able to articulate clearly 

Landgate’s careers offer to 

learners, parents, staff and external 

partners. 

 

 

Learners 

Limited careers programme 

and opportunities including 

work placement and 

employer encounters.  

 

 

  

  

  

  

  

  

Systems 

Unclear careers policy and 

practice, including personalised 

road map and sequential 

curriculum opportunities. 

 

 

 

  

  

  

Staff 

Limited staff subject 

knowledge and 

understanding of the 

career’s curriculum.  

 

 

 

  

  

  

  

  

  

Parents 

Common misconceptions 

regarding careers 

opportunities and 

aspirations.  

 

 

 

  

  

  

  

  

  

- and so what? 

 

Focus: Preparation for Life 
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